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The determination of the Tribunal was as follows:

Determination:

The respondent is an electrical contractor who employed the appellant as a plumber to work
onprojects in which the respondent was involved. It was common case that the employment ended
byreason of redundancy on 26 March 2010. What was in dispute between the parties was the
startingdate of that employment in circumstances where the respondent’s position was that the
appellanthad insufficient service in order to qualify for a lump sum payment under the
RedundancyPayments Acts.



The appellant’s position was that the employment began in October 2007 whereas the respondent’s
position was that the employment began in January 2009. It is clear that the parties were aware of
each other during the disputed period and there did not appear to be much, if any, doubt that
therespondent knew exactly what the appellant was doing during that period. Despite this
knowledgethe respondent was not prepared to reveal to the Tribunal the identity of who he
believed to be theappellant’s employer during the disputed period. The Tribunal is forced to
conclude, on the balanceof probabilities, that the employment did begin in October 2007.
Accordingly, the Tribunal findsthat the appellant is entitled to a lump sum payment under the
Redundancy Payments Acts, 1967 t02007 based on the following criteria

Date of Birth 31 July 1985
Employment commenced 20 October 2007
Employment ended 26 March 2010
Gross weekly pay €420-00

This award is made subject to the appellant having been in insurable employment under the Social
Welfare Consolidation Act, 2005 during the relevant period.

The Tribunal further awards €840-00, being two weeks’ pay, under the Minimum Notice and Terms
of Employment Acts, 1973 to 2005.
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