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The determination of the Tribunal was as follows:
 
The Tribunal is satisfied that the respondent was properly notified of the hearing.
 
Claimant’s Case

 
The claimant gave evidence.  He had worked as a static security guard.  The respondent deducted
the cost of his PSA licence from his pay but did not provide him with it.  
 
He began to have difficulties with his colleagues in April 2008.  He felt that some of his colleagues
harassed him and provoked him.  After a number of incidents he left a note for his colleagues
outlining his difficulties.  On his next shift, he found his note had been defaced by his colleagues.  
 
The claimant wrote in strong terms to the respondent to complain about his colleagues.  He was
called to a meeting and it was pointed out to him how severe his language was.  He was suspended
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on pay pending an investigation.  He was required to attend the company doctor and put on sick
pay.
 
There was no further meeting with the respondent.  His union representative advised him that he
had no future with the respondent.  He resigned his position.
 
Determination:
 
The Tribunal compliments the claimant for his clear and careful presentation of his case.  The
Tribunal, having considered all the evidence accepts that the claimant voluntarily resigned from his
position.  His resignation was part of a deal negotiated on his behalf by his union representative. 
The claim under the Unfair Dismissals Acts, 1977 to 2007 fails.  The claims under the Redundancy
Payments Acts, 1967 to 2007, Minimum Notice and Terms of Employment Acts, 1973 to 2005 and
Organisation of Working Time Act, 1997 also fail.
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