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The decision of the Tribunal was as follows:
 
 
Dissenting Opinion (from Mr O’Donnell) 

 
From the evidence tendered, I am not satisfied that the provisions of the Minimum Notice and
Terms of employment Acts, 1973 to 2005 were complied with in this case. In my opinion the
appellant was not advised before leaving on holidays in September 2007 that this employment had
actually ceased or would cease on a specific date after his return. Consequently I hold that the
appellant is entitled to two weeks wages at €509.75 per week in lieu of notice.  

 
Determination and Majority Opinion  
 
Since the majority of the Tribunal is not satisfied that the provisions of the Minimum Notice and
Terms of Employment Acts, 1973 to 2005 were not breached the appeal under those Acts fails.
 
 
The  appeal  under  the  Organisation  of  Working  Time  Act,  1997  is  allowed  and  the  appellant  is

awarded €509.75 as compensation under that Act.       
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