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The decision of the Tribunal was as follows:

These appeals came before the Tribunal by way of an employer (the appellant) appealing
against the decisions of a Rights Commissioner under the Terms of Employment (Information)
Act, 1994 and 2001 (references :r-102013-te-10/JC, r-101003-te-10/JC, r-104797-te-10/JC and
r-101919-te-10/JC).

It was the respondent’s case that the employees were provided with a written statement of their
terms and conditions and a copy of the employee handbook in August 2007 . It was



acknowledged by the respondent that in the case of Respondent A who commenced
employment in March 2005, Respondent C who commenced employment in March 2006 and in
the case of Respondent D who commenced employment in May 2006, the contract of
employment was furnished outside the stipulated two-month time period as set out under S.3.

However, the respondent disputed the Rights Commissioners findings in relation to the failure
to include in the written statements the particulars of the times and durations of the rest periods
as required by S.I. 49/1998 and submitted that the contracts provided complied fully with the
requirements of S. 3 of the Acts.

It was the respondents’ case that they did not receive a written statement that complied with S.3
of the Acts and they sought to have the findings of the Rights Commissioner upheld.

Determination:

The Tribunal is satisfied that the appellant company did not fully comply with S. 3 of the Acts
in relation to furnishing contracts of employment to Respondent A, C and D within two months
of the commencement of their employment and that the contract that was provided did not
outline the rest periods to which the four employees were entitled. The Tribunal therefore
upholds the decisions of the Rights Commissioner under the Terms of Employment
((Information) Acts, 1974 and 2001, (references: r-102013-te-10/JC, r-101003-te-10/JC,
r-104797-te-10/JC and r-101919-te-10/JC).
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