Workplace Relations Commission Freedom of Information Log: 2025

Reference
Number
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Requester

Request Details

Decision
Date

Decision

FOI-0001-
2025

07/01/25

Journalist

I have learned that the WRC has developed the practice of scheduling "case management hearings", "case
management meetings" or "case management conferences" in connection with employment rights and equality
matters being heard by its adjudication service. Under the Freedom of Information Act | am requesting, in tabular
format, the following details in respect of occasions on which the WRC adjudicators have met with parties under this
"case management" designation from 25 November 2024 to 23 December 2024, inclusive:-- names of the parties
and legal representatives- the adjudication reference number- date and time;- hearing venue (or whether convened
online)l understand that the WRC's hearing schedule is stored and handled in tabular format on a computer
database system, extracts from which are published on a weekly basis in the WRC's adjudication case schedule.
Presuming that the "case management" designation is being recorded in the database, it should be a trivial matter
for the official publishing this hearing diary (which appears without the names of parties) to similarly filter the
database for the phrase between the dates provided. If it is the case that no record is being kept in the WRC
database of which hearings have the "case management" designation, it would be possible to partially fulfil this
request (in respect of remote hearings) by providing me with the results of a search of the WRC Post Registration
Unit's email account for hearing notifications containing the exact phrase "case management" between the provided
dates. As any parties to these cases have by now been afforded the meaningful opportunity to object to a hearing in
public referred to in the WRC's hearing guidelines (given that they have by now attended a case management
hearing), | believe it would be no longer necessary or appropriate to redact identities save for the subset who have
been afforded anonymity by direction of the adjudicator. That would therefore make any process of redaction of
personal data less burdensome on the WRC.

2025-01-
22

Granted

FOI-0003-
2025

04/02/25

Journalist

Under the FOI Act 2014, | am seeking the following:- a copy of any records held by the Director General referring or
relating to an OPW project for replacement of a boundary wall outside the offices of the WRC. This request to cover
the period 1 Jan 2021 to date. | would prefer to receive this information electronically, ideally in its original
electronic format. If planning to use a sharefile type service, please ensure it does not involve signing up for an
account (a step that is not required for a non-personal FOI request).

2025-02-
11

Granted

FOI-0005-
2025

05/03/25

Journalist

Under the FOI Act 2014, | am seeking the following:- a copy of the minutes or notes of any meetings held between
the WRC and the OPW with regard to the reconstruction of a boundary wall at Lansdowne House. | would prefer to
receive this information electronically, ideally in its original electronic format.

2025-03-
20

Granted

FOI-0006-
2025

12/03/25

Other

| am a journalist currently pursuing a Masters in Journalism and Digital Communications at Griffith College Dublin. |
am working on an investigative report addressing the lack of opportunities and discrimination faced by transgender
and non-binary individuals in the Irish workplace. In my research, | have found a significant absence of
comprehensive data on this issue. Transgender and gender variant people often encounter uphill challenges when
seeking formal employment, with many being rejected or discriminated against during the selection process. Even
when they are hired, transphobia and prejudice frequently manifest in their day-to-day work environment.
Furthermore, many of these individuals face dismissal due to their non-cisgender identities. To better understand

2025-03-
20

Granted




Workplace Relations Commission Freedom of Information Log: 2025

Reference
Number

Date
Received

Requester

Request Details

Decision
Date

Decision

the extent of transphobia and discrimination against gender variant individuals in the formal labour market, under
AIE Regulations and FOI Act 2014, | would like to request data from the Workplace Relations Commission (WRC)
concerning complaints of discrimination based on gender identity made by trans and gender variant people over the
past three years. Specifically, | would appreciate information on the following:1. The total number of complaints
related to transgender and gender variant individuals.2. The key types of discrimination reported in these cases.3.
The number of cases in which the WRC ruled in favour of the employee.4. The number of cases in which the WRC
ruled in favour of the employer or company. This data will be integral to my investigation and contribute to a better
understanding of the challenges faced by these communities in the workplace.

FOI-0008-
2025

20/03/25

Other

requesting the minutes of the last meeting between Mayo University Hospital & SIPTU in relation to tea room
facilities for porters in MUH

N/A

Withdrawn

FOI-0010-
2025

02/04/25

Journalist

Under the FOI Act 2014, | am seeking the following:- a copy of any records held referring or relating to issues raised
in the following newspaper articles around payment rates for interpreters/translators scheduled to work at the WRC
where cancellations or postponements take place at late notice: https://www.irishtimes.com/crime-
law/courts/2025/03/23/interpreters-for-workplace-relations-commission-hearings-cry-foul-over-pay-changes/I
would prefer to receive this information electronically, ideally in its original electronic format. If planning to use a
sharefile type service, please ensure it does not involve signing up for an account (a step that is not required for a
non-personal FOI request).

2025-04-
29

Granted

FOI-0014-
2025

12/05/25

Other

I am conducting a research project on gig workers in Ireland. To supplement my research, | need cases evidencing
the impact of Al onto gig workers. | was wondering if your department could provide information for this research,
as the cases are quite scarce on this topic. | hereby request for redacted information, under the Freedom of
Information Act 2014, for:1. Anonymised copies of WRC adjudication decisions (2018-2024) involving disputes over
employment status of gig workers (Deliveroo, justeat, etc);2. Or any cases involving gig workers and the use of Al
affecting employment or minimum wage. | hope you could aid me in this process. This research supports academic
and policy analysis of gig worker protections in Ireland.

2025-05-
13

Granted

FOI-0015-
2025

13/05/25

Journalist

The Register of Lobbying records a disclosure by Maeve McElwee of the Irish Business and Employers Confederation
of a meeting with Audrey Cahill on an unstated date between 1 May, 2024 to 31 August, 2024 .;The stated aim of the
lobbying activity was to "ensure understanding of business position on new legislation and engagement on WRC
operations".; The filing states "Meeting (2-5)", suggesting a single three-hour engagement during this time.;;As this is
the sole disclosure by Ms McElwee of any lobbying of the designated public official in question during this period |
believe the meeting (or meetings) should be readily identifiable. | am seeking disclosure under the Freedom of
Information Act of any records pertaining to this lobbying activity, including, but not limited to, an agenda, minutes,
notes, memoranda, and/or internal or external correspondence preceding or arising from it.

2025-06-
10

Granted

FOI-0016-
2025

20/05/25

Other

I would like to make a request for all documents relating to this decision, that can be released under FOI Act.

2025-05-
28

Granted
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FOI-0018-
2025

18/06/25

Business
Interest

Under the Freedom of Information Act 2014, | would like to know The number of cases in the Workplace Relations
Commissions open caseload; At what stage does the Workplace Relations Commission consider an open caseload a
& | would like this information broken down, by year, for each of the past five years with a year-end of May 31. If this
year-end is not possible, please use whichever year-end is used internally. If it is not possible to provide data for the
last five years, please provide data for the last four years. If it is not possible to provide data for the last four years
please provide data for the last three years. If it is not possible to provide data for the last three years, please
provide data for the last two years. If it is not possible to provide data for the last two years, please provide data for
the last year. If it looks as if the work involved in responding to this FOI is going to exceed the time permitted under
the FOI Act then please contact me as soon as possible to discuss how | can reduce the scope of this request.

2025-07-
21

Granted

FOI-0019-
2025

27/06/25

Other

Under the Freedom of Information Act 2014, | am requesting access to the following records held by the Workplace
Relations Commission (WRC):Any manuals, written guidance, internal procedures, or training materials currently
used by WRC adjudication officers or decision-makers in the investigation, assessment, or adjudication of complaints
under the Equal Status Acts 20008&;2018 and any other relevant employment or equality legislation. This includes
but is not limited to:& Adjudication or decision-making manuals& Standard operating procedures (SOPs) Internal
guidelines or checklists used in assessing jurisdiction, admissibility, and legal tests (e.g. under ESA Training materials
or handbooks used in staff induction or ongoing education If multiple versions or updates exist, | request all versions
that have been in effect from 1 January 2024 to the present date. If any portion of these records is exempt from
disclosure, | request that all non-exempt sections be released in accordance with Section 18 of the FOI Act 2014.

2025-09-
03

Granted

FOI-0021-
2025

07/07/25

Other

Please find below a request under the Freedom of Information Act 2014 for:1. Correspondence between your chair,
or equivalent, and the relevant minister in the government department under whose aegis you operate2.
Correspondence between your chief executive, or equivalent, and the relevant secretary general in the government
department under whose aegis you operate3. During 2024 and 2025 to date

2025-07-
30

Granted

FOI-0023-
2025

09/07/25

Other

| am writing under the Freedom of Information Act 2014 to formally request access to records relating to a
Workplace Relations Commission decision concerning a nurse who was awarded &euro;127,120.75 in compensation
after being denied access to the HSEs Long COVID special leave scheme. The case was reported in national media in
August 2023, including in the Irish Times and RTE;. It involved a nurse who fell ill in March 2020, was initially denied
scheme access due to lack of a positive COVID-19 test, and was later found by the WRC to have met the eligibility
criteria based on clinical evidence. The WRC ordered compensation for loss of earnings and directed continued
payment under the scheme. Specifically, | am requesting; 1. The WRC case reference number for this decision.2. A
copy of the full WRC decision (with redactions as necessary to protect personal data).3. Any related documentation
available that formed the basis for the decision; This information is being requested in the public interest, as the case
sets precedent and has implications for healthcare workers affected by Long COVID and denied access to state
supports; If this request is too broad, | would be happy to refine it.

2025-07-
16

Granted
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FOI-0024-
2025

21/07/25

Business
Interest

Pursuant to Section 8;of the FOI Act 2014 and in accordance with the WRC's Digital Transformation Strategy 2023, |
request the following datasets essential for Al-powered access to justice research endorsed by the Department of
Enterprise Quantum Analytics Architecture Complete "Compensation Surface Maps” showing Award stratification by
Industry sector (NACE Rev. 2 classification)Company size (micro/SME/large)Protected characteristic involvement
(gender/age/disability)Temporal trends in reinstatement orders  vs. financial awards Judge-specific deviation
indices; from median awards Machine-readable damages calculation matrices; for: Loss of earnings (incl.
pension/benefit multipliers)Distress compensation (psychological impact weightings)Aggravated damages triggers
Adjudication Decision Engines Current "Decision Drafting Neural Network"; training data  (redacted):Feature
importance rankings (e.g., "procedural fairness" vs.  "substantive merit" weights)Precedent citation patterns
(most influential case law)Quality assurance algorithms used to flag inconsistent  determinations Submission
Effectiveness Data Recurrent Flaw Matrix"; documenting: Top 5 fatal errors in employer POS submissions Most
successful employee evidentiary strategies Representative vs. legal presentation success differentials Mediation-to-
adjudication conversion predictors Format &amp; Compliance: Demand JSON-LD format per WRC's Open Data
commitments Under Section 10(3), waive personal data but require full feature retention For exemptions, insist on
algorithmic accountability statement per EU Al Act Art. 13

2025-08-
01

Granted

FOI-0025-
2025

21/07/25

Other

request a copy of the most up-to-date version of the risk register for the organisation.;

2025-11-
24

Granted

FOI-0027-
2025

23/07/25

Other

| am writing to request, under the Freedom of Information Act 2014, access to the following records: All inspection
reports, audit findings, and compliance documentation relating to WRC visits to Amcor Flexibles, located in Finisklin,
Sligo, between January 1st, 2022 and December 31st, 2024 (or most recent available).Specifically, | would appreciate
the following where available:;Inspection dates ;Areas assessed (e.g., employee rights, health and safety, contracts)
;Summary findings and conclusions ;Any compliance notices, recommendations, or enforcement actions issued ;If
any of the information is exempt from release, please provide the legal basis for the exemption.

2025-08-
13

Granted

FOI-0028-
2025

01/08/25

Other

| seek access to any and all records held by the Workplace Relations Commission (or its predecessor, the Labour
Relations Commission) relating to a Rights Commissioner decision issued around 6 February 2008, in which a Dublin
restaurant was ordered to pay &euro;116,000 in compensation to a Pakistani migrant worker following findings of
forced labour, wage theft, passport confiscation, threats of deportation, and breaches of Irish employment law. |
understand this case was publicised in national media at the time, and that the complainant was represented by the
Migrant Rights Centre Ireland (MRCI). However, | do not have a case or reference number. | respectfully request
access to any of the following records that may be located; The Rights Commissioners decision; The name of the
employer or restaurant involved; Any correspondence or documentation held by the LRC/WRC relating to the case If
records exist but contain redacted information, | request that releasable content be shared. If records are withheld
or unavailable, | would appreciate confirmation of the reasons under the Act.

2025-08-
26

Granted
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FOI-0030- | 07/08/25 | Other | wish to make a request under the Freedom of Information Act 2014.1 am a party to an ongoing WRC case, and | 2025-08- Granted
2025 would like access to the following records:1. A copy of all documents currently held on file related to my case (both 29
those submitted by myself and the respondent).2. Copies of any correspondence between the WRC and the parties
relating to this case.3. A list of materials that have been considered in preparation for adjudication. | understand that
internal deliberations and draft decisions may be exempt, but | would like access to all information that can be
lawfully provided before the final decision is made.
FOI-0031- | 01/09/25 | Other | am making a request under the Freedom of Information Act 2014.] was a party to a Workplace Relations 2025-01- Granted
2025 Commission hearing concerning my complaint against the Irish Prison Service, held on 31 January 2025 and 10 22
February 2025 under case references .l request access to:1. Any audio recording, transcript, or stenographers notes
of the proceedings on both hearing dates.2. Any internal notes made by the Adjudication Officer that capture
exchanges between the parties relating to the use of the term & AWOL. This request is made because, during the
hearing on 10 February 2025, the Adjudication Officer corrected the IPS representative for using the word & AWOL,
clarifying that it is not a term that exists within the civil service code. The representative had also used the term
during the first day on 31 January 2025. | wish to obtain the official record of this correction. | am exercising my
rights under the FOI Act as a participant in the case. | am requesting the full transcripts/recordings/notes for both
hearing dates; 6 November 2024 and 31 January 2025 & together with any internal notes by the Adjudication Officer
relating to the use of the term.
FOI-0032- | 02/09/25 | Other Under the Freedom of Information Act 2014, | am requesting access to the following records held by the 2025-02- Granted
2025 WRC:22.01.07 Revised AO Employment Law Manual - full document. | received a chapter of the manual in response 20
to my FOI-0019-2025. | am now requesting the complete document as | believe it will be helpful in circuit court
appeal against the Housing Agency.
FOI-0033- | 03/09/25 | Business Further to the Workplace Relations Commissions response in FOI-0018-2025 (please see attached), | would like to 2025-02- Granted
2025 Interest submit a new Freedom of Information request to the Workplace Relations Commission in accordance with the 11

Freedom of Information Act 2014.Under the Freedom of Information Act 2014, | would like to know:&bull; The
number of adjudication files that are waiting to be processed by the Workplace Relations Commission | would like
this information broken down, by year, for each of the past five years with a year-end of July 31. If this year-end is
not possible, please use whichever& year-end is used internally. If it is not possible to provide data for the last five
years, please provide data for the last four years. If it is not possible to provide data for the last four years, please
provide data for the last three years. If it is not possible to provide data for the last three years, please provide data
for the last two years. If it is not possible to provide data for the last two years, please provide data for the last year.
If it looks as if the work involved in responding to this Freedom of Information request is going to exceed the time
permitted under the Freedom of Information Act 2014, then please contact me as soon as possible to discuss how |
can reduce the scope of this request.
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FOI-0034-
2025

03/09/25

Business
Interest

I would like to submit a new Freedom of Information request to the Workplace Relations Commission in accordance
with the Freedom of Information Act 2014.Under the Freedom of Information Act 2014, | would like to know:&bull;
The number of cases that have been brought to the Workplace Relations Commission under the Employment
Equality Acts and the Equal Status Acts .l would like this information broken down, by year, for each of the past five
years with a year-end of July 31. If this year-end is not possible, please use whichever year-end is used internally .If it
is not possible to provide data for the last five years, please provide data for the last four years. If it is not possible to
provide data for the last four years, please provide data for the last three years. If it is not possible to provide data
for the last three years, please provide data for the last two years. If it is not possible to provide data for the last two
years, please provide data for the last year. If it looks as if the work involved in responding to this Freedom of
Information request is going to exceed the time permitted under the Freedom of Information Act 2014, then please
contact me as soon as possible to discuss how | can reduce the scope of this request.

2025-09-
11

Granted

FOI-0035-
2025

03/09/25

Business
Interest

| would like to submit a new Freedom of Information request to the Workplace Relations Commission in accordance
with the Freedom of Information Act 2014.Under the Freedom of Information Act 2014, | would like to know:&bull;
The number of complaints that have been submitted to the Workplace Relations Commission via the eComplaint
Portal; The number of disputes that have been referred to the Workplace Relations Commission via the eComplaint
Portal; The number of PDF version applications received by the Workplace Relations Commission prior to the 1st
June 2025 deadline. | would like this information broken down, by year, for each of the past five years with a year-
end of July 31. If this year-end is not possible, please use whichever year-end is used internally. If it is not possible to
provide data for the last five years, please provide data for the last four years. If it is not possible to provide data for
the last four years, please provide data for the last three years. If it is not possible to provide data for the last three
years, please provide data for the last two years. If it is not possible to provide data for the last two years, please
provide data for the last year. If it looks as if the work involved in responding to this Freedom of Information request
is going to exceed the time permitted under the Freedom of Information Act 2014, then please contact me as soon
as possible to discuss how | can reduce the scope of this request.

2025-09-
15

Granted

FOI-0037-
2025

15/09/25

Other

This is a request under the Freedom of Information Act 2014.1 seek access to records relating to medical certificates
submitted by the Respondent in case, specifically: The date of issue of each certificate, The date received by the
WRC, and The coverage period (start and end dates).For clarity, | am not seeking any medical content or diagnoses,
only the administrative details listed above. Please confirm receipt of this request. For clarity the dates requested
are in relation to medical certs lodged by the respondent with the WRC, in support of a postponement request in
Feb 2024.

2025-09-
26

Granted

FOI-0038-
2025

18/09/25

Business
Interest

I would like some information on cases concerning employer failures to comply with gender pay gap reporting
obligations, in accordance with the Freedom of Information Act 2014.Under the Freedom of Information Act 2014, |
would like to know:&; The number of claims submitted to the Workplace Relations Commission concerning
employers failures to comply with gender pay gap reporting obligations under the Employment Equality Act and the

2025-09-
24

Granted
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Equal Status Act .| would like this information broken down, by year, for each of the past five years with a year-end
of August 31. If this year-end is not possible, please use whichever year-end is used internally. If it is not possible to
provide data for the last five years, please provide data for the last four years. If it is not possible to provide data for
the last four years, please provide data for the last three years. If it is not possible to provide data for the last three
years, please provide data for the last two years. If it is not possible to provide data for the last two years, please
provide data for the last year. If it looks as if the work involved in responding to this Freedom of Information request
is going to exceed the time permitted under the Freedom of Information Act 2014, then please contact me as soon
as possible to discuss how | can reduce the scope of this request. My supervisor has stated that we would like to
amend this Freedom of Information request to request the following information: The total number of companies
reported to the Workplace Relations Commission for failing to comply with gender pay gap reporting obligations
through whistleblower (protected disclosure) reports.

FOI-0039-
2025

23/09/25

Business
Interest

I would like some information on cases concerning employers failures to comply with gender pay gap reporting, in
accordance with the Freedom of Information Act 2014.Under the Freedom of Information Act 2014, | would like to
know:&bull; The number of cases submitted to the Workplace Relations Commission (WRC) concerning employers;
failures to comply with gender pay gap reporting obligations under the Employment Equality Act and Equal Status
Act. | would like this information broken down, by year, for each of the past five years with a year-end of August 31.
If this year-end is not possible, please use whichever year-end is used internally. If it is not possible to provide data
for the last five years, please provide data for the last four years. If it is not possible to provide data for the last four
years, please provide data for the last three years. If it is not possible to provide data for the last three years, please
provide data for the last two years. If it is not possible to provide data for the last two years, please provide data for
the last year. If it looks as if the work involved in responding to this Freedom of Information request is going to
exceed the time permitted under the Freedom of Information Act 2014, then please contact me as soon as possible
to discuss how | can reduce the scope of this request. If you have any questions or need further clarification, please
do not hesitate to contact me.

2025-09-
15

Granted

FOI-0040-
2025

24/09/25

Other

I’'m looking to access the data on All Irish WRC cases since 2015, with County information provided. As a HR
Company, we’re trying to ascertain specific trends and use cases of how these cases can be avoided in the future
through assisting businesses get up-to-date with the policies of the WRC, and relevant HR legislation in Ireland.

2025-10-
03

Granted

FOI-0041-
2025

02/10/25

Journalist

Under the FOI Act 2014, | am seeking the following:- a record/database/spreadsheet of how much the WRC has
spent on interpretation services for 2024 and Q1 to Q3 of 2025.- a list of all the languages for which interpreters
were required.- a list, if possible, of the ten languages for which interpretation services are most commonly
required.- a copy of any policy, guidelines, rules, in place for the provision of interpretation services within the WRC
system.

Granted

FOI-0043-
2025

30/10/25

Business
Interest

I would like to ask the Workplace Relations Commission information regarding their response in FOI 2025 (please
see attached): Under the Freedom of Information Act 2014, | would like to know:1. The number of complaints

2025-09-
25

Granted
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received that have been resolved by the WRC2. The number of complaints received that have not been resolved by
the WRCI would like this information broken down, by year, for each of the past five years with a year-end of August
31, 2025. If this year-end is not possible, please use whichever year-end is used internally. If it is not possible to
provide data for the last five years, please provide data for the last four years. If it is not possible to provide data for
the last four years, please provide data for the last three years. If it is not possible to provide data for the last three
years, please provide data for the last two years. If it is not possible to provide data for the last two years, please
provide data for the last year. If it is not possible to provide information for point one, please provide information for
point two; If it looks as if the work involved in responding to this Freedom of Information request is going to exceed
the time permitted under the Freedom of Information Act 2014 then please contact me as soon as possible to
discuss how | can reduce the scope of this request.

FOI-0044-
2025

03/11/25

Other

This is a request under the Freedom of Information Act 2014.Records sought (timeframe: 6 April 2021 to present):A
copy (or schedule/export) of all published WRC adjudication decisions where the respondent is recorded as Legal Aid
Board (including any location descriptor, e.g. Legal Aid Board Limerick and where the complaint includes any of the
following categories:&bull; Disability discrimination and/or failure to provide reasonable accommodation under the
Employment Equality Acts 1998&ndash;2015;&bull; Victimisation under the Employment Equality Acts;&bull;
Penalisation under the Protected Disclosures Act 2014 (as amended).Or any other WRC Complaints made where the
Legal Aid Board is the respondent. For each decision, please provide (where available): ADJ reference, case title,
decision date, statutory basis, outcome, and the URL to the published decision. Electronic format (CSV/Excel or PDF)
by email is fine. If any decisions were anonymised due to special circumstances but your internal database still
records the respondent as the Legal Aid Board, please include those metadata entries in the schedule (the published
text can remain anonymised).

2025-10-
08

Granted

FOI-0045-
2025

04/11/25

Other

Under the Freedom of Information Act 2014, | request access to the following records:1. Recruitment Agency Licence
Information; Current licence status of Aureol Global Connections Limited (Company No. 705565); Any complaints or
investigations regarding this company from January 2024 to present; Any compliance audits or inspections
conducted; Any enforcement actions taken or pending. 2 Employment Permit Records; Any investigations into
permit compliance3. Workplace Relations Commission Interface & Any systemic complaints or patterns identified
regarding Aureol Global Connections Limited; Any referrals to other enforcement time Period: January 2024 to
October 2025Format: Electronic copies preferred | am a former employee pursuing legal proceedings and believe
these records are necessary for matters of significant public interest regarding workplace safety and compliance.

2025-11-
10

Granted

FOI-0046-
2025

04/11/25

Other

Under the Freedom of Information Act 2014, | wish to request access to records held by the Workplace Relations
Commission (WRC) regarding inspections carried out between January 2022 and October 2025.While the WRC
publishes annual reports, | am requesting information not available publicly, including Internal summaries or
spreadsheets showing inspection results by county or region, Any internal analysis identifying sectors with the

2025-11-
04

Granted
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highest non-compliance rates, and Meeting notes or briefing documents prepared for management relating to
enforcement strategies in private businesses. This request is for academic research purposes only.
FOI-0047- | 04/11/25 | Business Under the FOI Act 2014, | am seeking the following:- a copy of any records held by the Director General of the WRC 2026-01- Granted
2025 Interest referring or relating to the commission's newly published guidance on the use of Al. For avoidance of doubt, it is this 27
document to which | refer: https://www.workplacerelations.ie/en/complaints_disputes/adjudication/guidance-for-
litigants-on-the-use-of-ai-before-wrc/guidance-on-the-use-of-ai-tools-to-prepare-material-for-submission-to-the-
wrc.htmll would prefer to receive this information electronically, ideally in its original electronic format.
FOI-0048- | 05/11/25 | Business | am now requesting a new Freedom of Information request. Based on the information from the second last 2025-11- Granted
2025 Interest paragraph of your email and in accordance with the Freedom of Information Act 2014:We would like a breakdown 18
of:1. The number of all WRC cases that are still open2. The number of all WRC cases that are now closed We would
like this information broken down, by year, for each of the last 5 years, with a year end date of August 31, 2025. If
this is not possible, please use the year end date that is used internally by the WRC.
FOI-0050- | 13/11/25 | Other I wish to make a request under the Freedom of Information Act 2014 for access to records relating to the Workplace | 2025-11- Granted
2025 Relations Commission inspection of Irish Prestige Signs/Prestige Signs Limited following my complaint submitted on 24
29 July 2025.Specifically, | request copies of: Any inspection report or summary prepared by WRC Inspection;
Enforcement Services; Any correspondence between the WRC and the employer relating to the inspection or its
findings; and Any notes or records referring to the outcome or closure of the inspection. | understand that some
information may need to be redacted for data protection or confidentiality reasons. However, | would appreciate
any releasable information that could clarify the outcome of the inspection for my own records.
FOI-0051- | 27/11/25 | Other Request access to records from Regan McEntee & Partners — all contracts, invoices, correspondence and reports in 2025-11- Granted
2025 word format. 06
FOI-0053- | 30/12/25 | Other Dear Freedom of Information Officer, 2025-12- Granted
2025 My request is under FOI Act 2014. 03

a) Please disclose the date and time of the online hearing for the dispute under your reference number

b) Please release the report of the inspector your reference number

c) Please disclose handwritten notes made by the adjudication officer during online hearings on 28.09.2023,
30.04.2024 and 12.09.2024.

Please send copies of the above listed records in electronic format by email.




